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“The teacher who is indeed wise does
not bid you to enter the house of his
wisdom but rather leads you to the
threshold of your mind.”

Kahlil Gibran
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Experiential learning

“the process whereby knowledge is
created through the transformation of
experience.

‘Having an experience’
‘Reviewing the experience’
‘Concluding from the experience’
‘Planning the next steps’



Kolb styles theory

* two related approaches toward grasping
experience:

— Concrete Experience
— Abstract Conceptualization

* two related approaches toward
transforming experience

— Reflective Observation ——

— Active Experimentation.



Kolb learning styles inventory

CE
Perception dimension; vertical

B Concrete experience

— looking at things as they are, without any
change, in raw detail.

B Abstract conceptualization

— looking at things as concepts and ideas, after a
degree of processing that turns the raw detail
into an internal model.

similar to the sensing versus intuiting.



Kolb learning styles inventory

Processing dimension,; horizontal

B Active experimentation

— taking what they have concluded and trying it
out to prove that it works.

M Reflective observation

— taking what they have concluded and watching
to see if it works.
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Concrete

Experience
(doing / having an
experience)

N

Active Reflective

Experimentation Observation
(planning / trying out (reviewing / reflecting
what you have learned) on the experience)

~ Abstract 1

Conceptualisation
(concluding / learning
from the experience) cairdeas







Learning styles grid

Experiencing

Accommodating Diverging

Doing Reflecting

Converging Assimilating

Thinking



Learning styles

5 key characteristics of each learning style
M assimilating

B converging

B accommodating

M diverging



Assimilating

Strengths

M planning

M creating models

M defining problems
M developing theories
M being patient




Converging

Strengths |
M solving problems
B making decisions
M reasoning

M defining problems
M being logical




Accommodating

Strengths

M getting things done
M leading

M taking risks

M initiating

M being adaptable

M being practical




Diverging

Strengths

M being imaginative

M understanding people
M recognising problems
M brainstorming

M being open minded
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